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Reclassified Employee

Regardless of the above, if it is determined that your Emplaryeneously classified you as a Alemployee and you should have been
treated as an Employee, you are not entitled to participate in the Plan.

How is my service determined fopurposes of Plan eligibility?

Year of Service.



ARTICLE 1l
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contribute them to the Plan?

Elective Deferrals.As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage and have that
amount contributed to the Plan as &ttve deferral. There are two types of elective deferralsTBreDeferrals and Roth Deferrals. For
purposes of thiSPD "elective deferrals" generally means both-Pas Deferrals and Roth Deferrals. Regardless of the type of elective
deferral you rake, the amount you defer is counted as compensation for purposes of Social Security taxes.

Pre-Tax Deferrals. If you elect to make Pf&ax Deferrals, then your taxable income is reduced by the deferral contributions so you
pay less irffederal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay the taxes on those deferrals
and the earnings. Therefore, with afFex Deferral, federal income taxes on the elective deferral contributions and on thgsearnin

are only postponed. Eventually, you will have to pay taxes on these amounts.

Roth Deferrals. If you elect to make Roth Deferrals, the elective deferrals are subject to federal income taxes in the year of elective
deferral. However, the elective defdsrand, in certain cases, the earnings on the elective deferrals are not subject to federal income
taxes when distributed to you. In order for the earnings to be tax free, you must meet certain conditions. See "Wt are my t
consequences when | receivdistribution from the Plan?" below.

You will always be 100% vested in your elective deferrals (see the Article iSBibentitled "Vesting").

Elective Deferral procedure.The amount you elect to defer will be deducted from your pay in accordance with a procedure established by
the Plan AdministratorYou may elect to defer a portion of your compensation payable on or after your Entry Date. Such election will
become effective as soon as administratively feasible after it is received by the Plan Administrator. Your electiorraliyl gamain in

effect until you modify or terminate it.

Elective Deferral modifications. You may revoke or make modifications to your salary deferral election in accordance with procedures
that the Employer provides. See the Plan Administrator for further information.

Elective Deferral Limit. As a Participant, you may elect to dedigrercentage of your compensation each year instead of receiving that
amount in cash. Your total elective deferrals iy taxable year cannot exceed a dollar limit which is set by law. The limR20ft®is
$19,000 After 2019 the dollar limit may increase for cesf-living adjustments. See the paragraph below on Annual dollar limit.

Age 50 CatchUp Deferrals. If you are at least age 50 or will attain age 50 before the end of a calendar year, then you may elect to defer
additional amounts (called Age 50 Caldp Dderrals) to the Plan as of the January 1st of that year. You can defer the additional amounts
regardless of any other limitations on the amount you can defer to the Plan. The maximum Age-&{pCattdrrals that you can make

in 2019is $6,000Q After 2019 the maximum might increase for castliving adjustmentsAny Age 50 Catch



limit is exceeded, then the excess must be returned to youentordvoid adverse tax consequences. For this reason, it is desirable to
request in writing that any such excess salary deferral amounts andtipatohtributions" be returned to you.

If you are in more than one plan, you must decide which plan or arrangement you would like to return the excess. |eythatdbeid
excess should be distributed from this Plan, you must communicate this in writing to the Plan Administratothenléte March 1st
following the close of the calendar year in which such excess deferrals were made. However, if the entire dollar kadas @xcthis
Plan or any other plan the Employer maintains, then you will be deemed to have notified therfilsistrator of the excess. The Plan
Administrator will then return the excess deferral and any earnings to you by April 15th.

What are rollover contributions?
Rollover contributions. Subject to the provisions of your investment arrangements and at the discretion of the Plan Administrator, if you
area Participant in the Plagou might be permitted to deposit into the Plan distributions you have receivedtftenplans and certain
IRAs. Such a deposit is called a "rollover" contribution and might result in tax savings to you. You rtfag Ra Administrator of the
otherplan or the trustee or custodian of the IRAdirectly transfer (a "direct rollover") to this Plan all or a portion of any amount that you
are entitled to receive as a distribution from such plan. Alternatively, you may elect to deposit any ambienteebgi rolled over within
60 days of your receipt of the distribution. You should consult qualified counsel to determine if a rollover is in yoteresst
Rollover account.Your rollover contribution will be accounted for in a "rollover accouxbt will always be 100% vested in your
"rollover account" (see the Article in thBPDentitled "Vesting"). Rollover contributions will be affected by any investment gains or
lossesln addition, any Roth deferrals that are accepted as rollovers iRlémisvill be accounted for separately.
Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover accoun@érat time
ARTICLE 1l

EMPLOYER CONTRIBUTIONS
This Article describes Employer contributions thaghtbe made to the Plan and how your share of the contributions is determined.
What is the Employer matching contribution and how is it allocated?
Amounts taken into account.Matching contributions are only based on ypretax deferrals
Matching Contribution. Each payroll period, thEmployer might make a discretionary matching contribution equealiaform
percentage or dollar amounityour elective deferralsEach year, the Employer will determine the formula for the discretionary matching

contribution.

Allocation conditions. You will always share in the matching contribution regardless of the amount of service you complete during the
Plan Year.

What is the Employer nonelective contribution and how is iallocated?

Nonelective contribution. Each year, the Employer might make a discretionary nonedectintribution to the Plan. Your share of any
contribution is determined below.

Allocation conditions. You will always share in the nonelective contribution regardless of the ambsenvice you complete during the
Plan Year.

Your share of the contribution. The nonelective contribution will be "allocated" or divided among Participants eligible to share in the
contribution for the Plan Year.

Your share of the nonelective contribution will be determined by the formula for making that contribution.
ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE
What compensation is used to determine my Plan benefits?
Definition of compensation.Compensation is defined Baise wages plus overtime. For support staff employees, Compensation shall
include otherwise eligible amount$ Compensation included in such person's first pay as a Participant, notwithstanding the fact that such

amounts may have been accrued prior to the first day in which such person became a Partieifalitwing describes the adjustments
to compensabn that apply for the contributions noted above.






You should remember that the amount of your benefits under the Plan will depend in part upon you



Additional in -service provisions.The following in






Unmarried Participant. If you are not marfed, you may designate a beneficiary of your choosing.

No beneficiary designation.Subject to the terms of the investment arrangements, at the time of your deathhafvwe not designated a
beneficiary or the individual named as your beneficiary is not alive, then the death benefit will be paid in the folldeviod mriority to:

The Beneficiary shall be the Participant's spouse unless the spouse consentetdBaneticiary in accordance with provisions similar to
Section 6.04(A)(7). If the Participant fails to designate a Beneficiary or if all designated beneficiaries predeceasshet Pais or her
Beneficiary shall be determined in the following orde) the Participant's spouse or, (b) if the spouse is not alive at the time of the
Participant's death, the personal representative of the Participant's estate. If the Beneficiary dies after the Ratrpdipat the

complete distribution of thedheficiary's Accumulation Account, the remaining portion of the Beneficiary's Accumulation Account shall
be payable to the Beneficiary's designated Beneficiary or, if none, to the personal representative of the designatay'8 estdie.

How will the death benefit be paid to my beneficiary?

Mandatory annuity distribution (subject to waiver). If the death benefit does not exceed $5,000, then the benefit may only be paid as a
lump-sum. If youare marriedht the time of your death and the death benefit exceeds $5,000, then the deathilidrefiaid to your

spouse in the form of a qualified annuity as described above under "Who is the beneficiary of my death benefit?", aniés®you

spouse waive the qualified annuity. If the qualified annuity applies, the Plan will purchase&s@sinfyour account, an annuity contract
providing for payments over the life of your spouse. The size of the monthly payments will depend on the value of yaaceestedt

the time of your death.

Waiver of annuity. You and your spouse may waivesthualified annuity form of distribution. Generally, the period during which you and

your spouse may waive the annuity begins as of the first day of the Plan Year in which you reach age 35 and ends whemeyBladie
Administrator must provide you with
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ARTICLE IX
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the Plan Administrator determines that an extension of time for processing is required, written notice of the etebsiturnished to
you prior to the termination of the initial &y period. In no event will such extension exceed a period of 60 days from the end of the
initial period. The extension notice will indicate the special circumstances requiring asi@xteftime and the date by which the Plan
expects to render the determination on review. However, if the claim relates to disability benefits and disability isediebgreni
physician, then 45 days will apply instead of 60 days in the preceding siténthe case of an adverse benefit determination, the
notification will set forth:

(@) The specific reason or reasons for the adverse determination.
(b) Reference to the specific Plan provisions on which the benefit determination is based.

(c) A staement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents,
records, and other information relevant to your claim for benefits.

(d) In the case of disability benefits where disability isegietined by a physician:

(i) If aninternal rule, guideline, protocol, or other similar criterion (collectively "rule") was relied upon in making thgeadve
determination, either the specific rule or a statement that such rule was relied upon in neaithgetke determination and that
a copy of that rule will be provided to you free of charge upon request.

(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment or similar exclusion or limit,
either an explanan of the scientific or clinical judgment for the determination, applying the terms of the Plan to your medical
circumstances, or a statement that such explanation will be provided to you free of charge upon request.

If you have a claim for benefits witids denied, then you may file suit in a state or federal court. However, in order to do so, you must file
the suit no later than 180 days after the date of the Plan Administrator's final determination denying your claim.

What are my rights as a Plan Participant?

As a Participant in the Plan you are entitled to certain rights and protections under the Employee RetirementdncpmécSef 1974
(ERISA). ERISA provides that all Plan Participants are entitled to:

(a) Examine, without charge, at the Plan Administrator's office and at other specified locations, all documents governing the Pla
including collective bargaininggreements and insurance contracts, if any, and a copy of the latest annual report (Form 5500 Series)
filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee Bemigfits Secu
Administration.

(b) Obtain, upon written request to the Plan Administrator, copies of documents governing the operation of the Plan, including
collective bargaining agreements and insurance contracts, if any, and copies of the latest annual report (Form 558@ Series) a
updatedSummary Plan Description. The Plan Administrator may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual financial report. The Plan Administrator is required by law to furnish eachtParticipan
with a copy of this summary aoal report.

In addition to creating rights for Plan Participants, ERISA imposes duties upon the people who are responsible foidheobtrezdtlan.

The people who operate yoRfan, called "fiduciaries" of the Plan, have a duty to do so prudently and in the interest of you and other Plan
Participants and beneficiaries. No one, including your Employer or any other person, may fire you or otherwise dis@ainsay®a in
anyway to prevent you from obtaining a pension benefit or exercising your rights under ERISA.

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why this wasatiag, topies of
documents relatingtthe decision without charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instatncesdtigst a copy of Plan documents or the latest
annual report from the Plan and do not receive them within 30 days, you may file suit in a federal court. In such a@agentye

require the Plan Administrator to provide the materials and pay ytm$ti0 a day until you receive the materials, unless the materials
were not sent because of reasons beyond the control of the Plan Administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suitte argederal court. In addition, if
you disagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations orderabrchildesdipport
order, you may file suit in federal court. You and your beneficiaries cainolvithout charge, a copy of the Plan's QDRO procedures
from the Plan Administrator.

If it should happen that the Plan's fiduciaries misuse the Plan's money, or if you are discriminated against for agsegimng,ygou may

seek assistance fromett).S. Department of Labor, or you may file suit in a federal court. The court will decide who should pay court costs
and legal fees. If you are successful, the court may order the person you have sued to pay these costs and feeshé gourtoss,

order you to pay these costs and fees, for example, it finds your claim is frivolous.
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The nameaddress and business telephone numbtire Plan's Administrator are:

Contact: Wittenberg University
Address: 200 West Ward Street

Springfield Ohio 455010720
Telephone: (937) 3277517
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APPENDIX
PLAN LOAN POLICY

To the extent permitted by the Investment Arrangements in which the Plan assets are Mittstgakrg University Defined Contribution
Retirement Plan









