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Wittenberg University 
Title VI Policy & Ohio “CAMPUS” Act 

 
I. PURPOSE AND STATEMENT OF POLICY  

This policy is established in compliance with Title VI of the Civil Rights Act of 1964 and Ohio’s 
Campus Accountability and Modernization to Protect University Students Act (“CAMPUS” Act) 
(Ohio Rev. Code §§ 3320.01 et seq., as enacted in Senate Bill 94), aimed, in part, at preventing 
racial and ethnic harassment and intimidation within private nonprofit institutions of higher 
education. 

Wittenberg University is deeply committed to fostering a safe, inclusive, and equitable 
environment free from discrimination or harassment on the basis of race, color, national origin, 
or religion. 

This policy not only ensures adherence to federal and state law but also reflects the core values 
and mission of the Wittenberg community. While rooted in the legal framework of Title VI and 
Ohio’s “CAMPUS” Act
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environment based on race, religion, or national origin. The University’s policy reflects the 
broader values of respect, inclusion, and equity upheld by the Wittenberg community. 

Complaints regarding any form of racial, religious, ethnic harassment and intimidation should 
be directed to the Office of Student Conduct (Students) or the Office of Human Resources 
(Faculty/Staff) for an initial assessment. The University has established grievance procedures to 
ensure the prompt and equitable resolution of complaints. 

The following persons have been designated and authorized to handle inquiries of the non-
discrimination policies regarding racial, religious, and ethnic harassment and intimidation:  
 
For Students 
Kristina Bryant  
Director of Student Conduct and Deputy Title IX Coordinator  
Co-Chair of Bias Incident & Education Response Team (BERT) 
737 Fountain Ave., 101 Shouvlin Center  
937-327-7804  
bryantk1@wittenberg.edu   
 
Joi Garrett Scales 
Assistant Dean of Students for Diversity, Inclusion, & Belonging 
Director of the McClain Center for Diversity & Womyn’s Center 
Co-Chair of Bias Incident & Education Response Team (BERT) 
825 Woodlawn Ave 
937-327-6163scalesj@wittenberg.edu 
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Under Ohio Rev. Code 3320.06(D), the CAMPUS Act requires Prohibited Conduct under A(1) to 
control and B(2) will be used for reporting requirements under Section V.2   

C. Retaliation for Reporting 

Any form of retaliation against individuals who report Prohibited Conduct incidents. 

 
V. REPORTING 

Wittenberg University encourages anyone who experiences, or has information about, alleged 
Prohibited Conduct to immediately make a report.  Campus safety is our top priority, and the 
University takes all reports seriously. Prompt reporting enables campus officials to gather 
timely and relevant information to aid in investigations.  A report can be made in person, by 
telephone, by email, online using the Incident Reporting Form or by any other means that 
results in one of the offices listed below receiving the report.  Such reports may be made at any 
time, including during non-business hours. A report can also be made anonymously, although 
reporting anonymously may limit the University’s ability to investigate or obtain additional 
information.   

Any person may contact the following offices or individuals:  

Office of Campus Safety 
Emergency: 911 or 937-327-6363  
Non-Emergency: 937-327-6231  
 
Office of Student Conduct 
Kristina Bryant 
Director of Student Conduct and Deputy Title IX Coordinator 
937-327-7804 
bryantk1@wittenberg.edu    
 
Office of Human Resources 
Carol Nickoson 
Director of Human Resources 
937-327-7527 
nickosonc@wittenberg.edu   
 

 

 
2 For reporting purposes, the intimidation definition under the “CAMPUS” Act is different than the intimidation 
definition under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery 
Act”) 20 U.S.C. 1092(f). The definition of intimidation under the Clery Act is included in 668.46(c)(9)(iii). 
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VI. REPORTING AND ACCOUNTABILITY 

As mandated by the "CAMPUS" Act, Wittenberg University will submit an annual report to the 
chancellor of all harassment and intimidation reports submitted to the federal government 
consistent with the “Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act,” 20 U.S.C. 1092(f). 

VII. CAMPUS TASK FORCE AND PARTNERSHIPS 

In accordance with the “CAMPUS” Act, the institution establishes a campus task force, Bias 
Incident & Education Response Team (BERT), to combat antisemitism, Islamophobia, anti-
Christian discrimination, and hatred, harassment, bullying, or violence toward others. This task 
force: 

• Monitors reports of racial, religious, and ethnic discrimination, harassment, and 
intimidation incidents. 

• Partner with law enforcement agencies and student organizations to ensure the safety 
of at-risk groups. 

• Develop strategies to prevent hate crimes and terror attacks. 
 

VIII. INVESTIGATION PROCESS 

Complaints of Prohibited Conduct may be submitted to the Office of Student Conduct for 
students or to the Office of Human Resources for faculty & staff or anonymously through the 
online reporting form found on the Wittenberg website. All processes will follow the Student 
Code of Conduct as outlined in the Student Handbook starting with Section 6 or the Employee 
Handbook. 

At the conclusion of an investigation of "CAMPUS” Act Prohibited Conduct, mandatory 
communications will be sent to identified individuals who submit a complaint and individuals 
who are the subject of a complaint, regardless of whether disciplinary action is taken. These 
communications may include educational information on the institution's policy against racial, 
religious, and ethnic harassment and intimidation. 

 
IX. REMEDIES AND SANCTIONS 

If a violation of is found, the university will take appropriate corrective action, which may 
include: 

• Educational remedies (training, workshops). 
• Disciplinary action up to and including suspension, expulsion, or termination. 
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• Other measures to prevent recurrence of the violation and remedy the effects of 
discrimination. 
 

X. RETALIATION 

Retaliation against individuals who report Prohibited Conduct violations or participate in 
investigations is strictly prohibited. The university will take strong disciplinary actions against 
individuals found responsible for retaliatory behavior. 

 
XI.  STUDENT CONDUCT AND SAFETY 

Students are expected to abide by the Dissent and Disorder Policy in the Student Handbook. 

To the extent possible and as needed, the University’s Office of Campus Safety will collaborate 
with local law enforcement, the state highway patrol, and the student community to provide 
security for institutionally sanctioned student organizations (i.e., registered student 
organizations) that face threats of terror attack or hate crimes. 

 
XII. EDUCATION AND TRAINING 

Wittenberg University will provide mandatory training for all administration, faculty, and staff. 
Training will include information on how to respond to hate incidents or incidents of 
harassment that occur during a class or event held at the institution at the time the incident 
occurs. This training may be provided online.  

 
XIII. CONTACT INFORMATION 

For more information on the policy, or to file a complaint, contact: 
   
Kristina Bryant  
Director of Student Conduct and Deputy Title IX Coordinator  
Co-Chair of Bias Incident & Education Response Team (BERT) 
737 Fountain Ave., 101 Shouvlin Center  
937-327-7804  
bryantk1@wittenberg.edu  
 
Joi Garrett Scales 
Assistant Dean of Students for Diversity, Inclusion, & Belonging 
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Director of the McClain Center for Diversity & Womyn’s Center 
Co-


